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CEO’s 
CORNER
by Todd Dunnington

In 2013, Skills Inc. and the Aerospace Joint Apprenticeship Committee 
(AJAC) came together to create a workforce training solution.  AJAC 
is a statewide, state-funded, non-profit organization that develops and 
implements Washington State registered aerospace and advanced 
manufacturing apprenticeship programs. Apprenticeships combine 
supervised on-the-job training experience with college-level classroom 
instruction.

Skills Inc. was interested in providing more structured Precision Metal 
Fabrication (PMF) training for its employees.  While Skills Inc. had the 
equipment as well as the infrastructure, we didn’t possess the curriculum 
to implement this type of training.  AJAC had already developed the 
curriculum for a PMF Apprenticeship Class, and had identified a growing 
demand from aerospace employers in Auburn, Enumclaw and Federal 
Way.  However, AJAC was in need of a location, an instructor, and 
equipment. Bringing all the pieces of the puzzle together was proving to 
be a difficult task. AJAC conducted an extensive search and was unable 
to find a PMF instructor or a community/technical college with available 
space and equipment.  

Skills Inc. was already a participating employer in AJAC’s Machining 
Apprenticeship Program, owns metal fabrication equipment and had 
experienced mechanics on staff who could also serve as instructors. 
The two organizations considered it a natural fit and AJAC’s inaugural 
PMF Apprenticeship Class at Skills Inc.’s Auburn South Facility was 
inaugurated.  This marks the first time AJAC is hosting an Apprenticeship 

ALL IN A DAY’S WORK:
Partnering with AJAC
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O U R  M I S S I O N :

We change lives 
by training and  
employing persons 
with disabilities.

Skills Manufacturing Shop Supervisor, Greg Hartman, instructs an AJAC apprentice on a press brake

Developing relationships and fostering 
collaboration are at the core of 
everything we do at Skills Inc.  At our 
three facilities, and as an onsite supplier 
at Microsoft, we employ persons with 
and without disabilities by promoting 
inclusion in the workplace. As a 
Community Rehabilitation Program 
we provide vocational services and 
individualized employment pathways 
through our collaboration with the 
Division of Vocational Rehabilitation. 
In our Aerospace Internship Program, 
we work with local school districts 
that are charged with educating and 
preparing at-risk youth for graduation 
and adulthood. When we work together 
and focus on creating jobs while 
meeting industry needs, we create 
economic development and a lasting 
impact in the community.  Our new 
joint venture with the Aerospace Joint 
Apprenticeship Committee (AJAC) 
will provide training for aerospace 
sheet metal mechanics—a trade 
that is in short supply.  Opening our 
facility to AJAC is an example of our 
commitment to developing future 
talent.  The two-year apprenticeship is 
a proven method for skill development. 
Equally exciting, we have expanded 
our connection with the Workforce 
Development Center in Mukilteo 
(WFDC), another aerospace social 
enterprise. This partnership is an 
example of sharing critical information 
and best practices so that no one has 
to reinvent the wheel on their journey 
to success. Skills Inc. is managing its 
growth by sending work to WFDC. 
Through partnerships with others, we 
are able to achieve so much more.   
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CREATING JOBS THAT CHANGE LIVES



Two Non-profits, One Mission

Operations in ActionOperations in Action

Skills Inc. achieves its mission three ways: by 
offering employment opportunities for per-
sons with disabilities, by providing programs 
and services, and by acting as a resource that 
can provide assistance to other employers 
and community partners. 

In early 2013, Work Force Development Cen-
ter (WFDC) was looking for ways in which it 
could expand its manufacturing and teaching 
capabilities.  At the same time, Skills Inc. was 
seeking more partners in manufacturing.  Both 
are enterprising non-profits that are creating 
capacity through collaboration and partner-
ship, not only with one another but through-
out the community and in the supply chain. 

WFDC is located in Mukilteo and was estab-
lished in 1991.  They provide training and em-
ployment for at-risk high school students, who 
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PARTNERING WITH AJAC

Skills Manufacturing Estimator Rod Robinson (right) works with WFCD CNC instructor Kevin Hoffman
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are unlikely to graduate without 
some additional intervention and 
incentive. WFDC currently part-
ners with 26 schools and serves 
around 60-70 students each school 
year. Steven Goltapeh, WFDC 
Quality Instructor, expressed the 
significance of expanding their 
work statement; “With the help of 
Skills Inc., we get more work and 
different kinds of work—both of 
which will help us broaden the ho-
rizons and the knowledge that we 
can then teach students and which 

Joe Pasomsouk, Skills Quality Dimensional Inspector, trains WFDC employees
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Class at an employer’s site.  Traditionally, these classes are hosted by a community/technical 
college or high school and taught by AJAC instructors, using AJAC’s curriculum.    

In January 2014, Skills Inc. opened its classroom doors one evening a week not only to its 
employees, but also to other companies.  Through this partnership, Skills Inc. and AJAC are 
collaborating with the community to create training opportunities and a skilled manufacturing 
workforce in PMF.  Together, they’re offering area apprentices the opportunity to take their 
evening classes in an actual workplace environment while earning college credits.  At the 
same time, the partnership is also filling the workforce training needs of a growing industry 
sector.

ultimately helps us to be more competitive.”  
Charlie Frampton, Skills Inc. Director of Op-
erations, stated, “Working with WFDC helps 
both of us to build more capacity and train 
more persons with disabilities.”

It has been a successful partnership because of 
the trust and commitment that has occurred 
at every level within both organizations. After 
the WFDC Board of Directors approved the 
purchase of two computer numerical control 
(CNC) milling machines and the expansion 
into a new building, the team jointly developed 
a capital budget, identified and selected equip-
ment, tooling, and supplies, while at the same 
time leveraging Skills Inc.’s extensive vendor 
base.  To ensure WFDC’s success, all aspects of 
setting up CNC milling capability were vetted: 
job descriptions, work instructions, inspection 
methods, equipment use, and preventive main-
tenance routines. Skills Inc. also provided com-
prehensive on-the-job-training and mentoring 
to WFDC operators and inspectors.  

WFDC expanded their capabilities and is now 
able to provide more opportunities for at-risk 
students. Skills Inc. added a capable CNC Mill-
ing supplier while also broadening our impact 
in the community.  The partnership is a win-
win for all involved.



Community Partnerships

Teen Interns Learn  
About Industry and Themselves
The Skills Inc. Aerospace Internship Program 
(AIP) has earned a reputation as a classroom 
that is unique.  “AIP is applied learning for high 
school students in a vocational setting,” said 
Program Manager, Sarah Maynard.  “The ben-
efits are immeasurable, especially for kids who 
need a non-traditional classroom to thrive.”

AIP started its 13th class last fall with two-
dozen students from Federal Way, Kent and 
Enumclaw Districts and has recently added the 
Tahoma School District. It’s a total team effort 
that takes full advantage of Skills Inc.’s strengths: 
quality instructors, along with numerous su-
pervisors, leads, and employees join together 
from across the entire organization to work 
with and share their considerable vocational 
and occupational knowledge and skills.

Mentoring students is an enormous commit-
ment of time and effort that encompasses 
many of Skills Inc.’s core values.  “Mentoring 
and teaching are part of our culture,” said 
Sarah.  “It takes time and dedication, but pass-
ing knowledge on to the next generation is 
important to us. I especially love watching the 
student-mentor relationships grow.”

Students thrive too.  They gain life skills, such as 
being on time every day, working with peers, 
receiving direction, and being a reliable team 
member—all of which are important to being 
a successful student and employee.  They also 
get to experience the satisfaction that comes 
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The Power of 
Collaboration

AIP Program Manager, Sarah Maynard, (right) and AIP Intern

2013-2014 AIP Interns

with the accomplishment of a job well done, 
perhaps for the first time for some.   They not 
only acquire life skills, but also a new under-
standing of the value of education.  The hard 
work of school becomes relevant when stu-
dents see how mathematics, spatial reasoning, 
and reading factor into manufacturing.  All of 
sudden, academics become relevant, and the 
path to graduation widens.

AIP interns get a comprehensive introduction 
to the aerospace industry while earning high 
school credits.  After graduation, they may 
consider summer employment at Skills Inc. or 
elsewhere in the community.  Wherever their 
journey takes them, AIP graduates leave with 
technical know-how, confidence, and a posi-
tive vision for their future.  

Skills Inc. doesn’t exist in a vacuum.  We 
place a high value on our relationships 
with other organizations and continu-
ously strive to leverage our individual 
strengths for the greater good.  Through 
sharing best practices and providing in-
ternships and services, we look within 
these groups to identify and recruit new 
employees whenever possible.

• Bellevue College is the only institute of 
higher learning in the nation that offers 
a four-year associate degree in Occu-
pational and Life Skills (OLS) for adults 
with cognitive disabilities. The four-year 
program has a specialized curriculum 
focused on critical thinking, social skills 
and self-determination.  Students also 
explore career pathways, with the ex-
pectation that they will enter the com-
petitive workplace upon graduation.  

• Rainier Scholars is an innovative non-
profit that serves young people of color. 
They identify and recruit students when 
they are in sixth grade and follow them 
throughout their academic careers.  
Skills Inc. has been providing internships 
to Rainier Scholars since 2010. 

• Skills Inc. has been providing Summer 
Internships to Seattle Youth Employ-
ment Program (SYEP) youth since 2008. 
The program is a seven-week paid in-
ternship that helps interns develop and 
learn work readiness skills: including 
punctuality, timeliness, effective commu-
nication, and how to follow instructions. 
SYEP interns receive one-on-one sup-
port including job coaching and men-
toring during their internship.

To fiind out more about these amazing 
organazations, please visit their websites.

http://olsatbellevuecollege.com/ 

http://rainierscholars.org/ 

http://www.seattle.gov/humanservices/
youth/employment.htm 
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Bowling with Bounds 
Fundraiser & Silent Auction

Skills Inc. Events

 
SAVE THE DATE:

9th Annual AIP
Golf Tournament

On Saturday, March 15th, Skills Inc. held our 7th annual 
Bowling with Bounds Fundraiser and Silent Auction at 
Kenmore Lanes.  The support we received was incredi-
ble with over 200 people in attendance, nearly 80 spon-
sors and donors, and over 150 bowlers.  Thank you to 
all of the local celebrities that participated including: 
Dennis Bounds (Event Host), Ian Furness (Event Em-
cee), Rich Marriott, Mark Wright, Greg Copeland, and 
Allen Schauffler.  

Skills Inc.:   Training, employing, and empowering persons with disabilities since 1966

DONORS
Baker, Mike
Baker, Rick 
BlackMoon ProShop
Brent, Keri
Buchanan, Kathy
Caeton, Daniel
Chihuly Studio
Clark, Charles
Clear Channel
Clearwater Casino & Hotel
CorePower Yoga
Dacy, John
DeLille Cellars
Drake, Pamela
Druids Glen Golf Club
Dunnington, Todd & Julie
Elysian Brewing Company
EMP Museum
Ethan Stowell Restaurants
Fisher, William
Frasse, Peggy
Frampton, Charlie & Pattie
Fremont Brewing
Furness, Ian

George, Bill & Marilyn
Gromoff, Natalie
Hadley, Barbara
Heeter, Bill & Dorene
Henshaw, Brant
Hilliard’s Beer
Inglewood Golf Club
Jennison, Rachel 
Jonsson, Genny
Kirkland Park Place Cinema
Kristensen, Tracy
Larsen, Dan
Leavenworth Oktoberfest
Marriott Redmond Town Center
Marriott, Rich
McMenamins Pubs and Breweries
Maynard, Sarah
Microsoft
Miller, Tait & Corrina
Myers, Dwayne
New Day Northwest – KING5
OKiGolf
Padolina, Mylene
Pacific Science Center

Peddler Brewing Company
Portillo, Jose
Pride, Bob
Roberts, Barbara & Greg
Roe, Paul & Cheryl
SAP
Savor Seattle Food Tours
Schmidt, Vladimir
Seafair
Seattle Art Museum (SAM)
Seattle Seahawks
Seattle Storm
Simplicity Salon
Stremick Dennis & Kathleen
Sports Radio KJR 950AM
Tysdal, Jerry & Sherry
Vileta, Tami
Wangari, Maritha
Washington Beer Commission
Wellman, Joan
Westin Bellevue
Wright, Mark
Woodland Park Zoo

KING PIN SPONSORS

CNA Foundation

Rudd Company, Inc.

STRIKE SPONSORS

Delbert Goehner

Bill & Jane Murray

Robert & Sandra Seidensticker

Dennis & Kathleen Stremick

Wells Fargo Insurance

SPARE SPONSORS

AJAC

Dennis & Debbie Bounds

TNT Enterprises Precision Sheet Metal

Friday, September 
12th, 2014 
at Druids Glen Golf Club

All proceeds will benefit 
our Aerospace Internship 
Program
For sponsor or donor 
information, please contact 
Monica at 206.782.6000  
or Monical@skillsinc.com. 

Nearly $20,000 was raised for our Customized Employment Program (CEP) and Voca-
tional Services.  The CEP is designed to meet the needs of individuals with disabilities who 
face barriers to full-time employment but are still interested in working and contributing 

their skills. Vocational Ser-
vices provide clients with 
a wide range of personal-
ized employment services, 
including assessment, com-
munity job placement, job 
retention, and internships. 

A big thanks to all our 
participants and  
supporters!

Thank You Bowling Sponsors & Donors!


