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CEO’s 
CORNER
by Todd Dunnington

There are many exciting industry training programs and initiatives 
taking place throughout Washington State in schools, at employer sites, 
and within the aerospace sector.  At Skills Inc., training and developing 
our current and future workforce is part of our everyday culture and 
organizational identity.  We have been working with high school students 
and youth since 2000 in our Aerospace Internship Program.  Through 
a recent partnership with Boeing and the Washington State Office 
of Superintendent of Public Instruction (OSPI), we have been able to 
expand our impact even further by supporting the Core+ Curriculum 
training being developed and taught throughout Washington State.

Due to the decrease in high school technical and vocational training 
programs and an aging workforce, the aerospace industry is having a 
difficult time finding enough entry level employees.  Recognizing this 
need, the state provided funds for two skills centers and twelve high 
schools around the state to add aerospace assembler training to their 
career and technical education (CTE) curriculum.  The Boeing Company 
worked with Denny Wallace from OSPI to launch a pilot program, 
followed by a professional development workshop in August, geared 
at reaching a broader group of educators from participating school 
districts.  In response to attendees’ request for more training, Skills 
Inc. hosted a workshop last October.  Eleven instructors from multiple 
school districts received two days of classroom and hands-on learning. 

Additionally, Skills Inc. is producing the tool kits that instructors and 
students will use in the classrooms.  Our purchasing department was 
instrumental in reducing the overall costs of the tool kits, which has 
resulted in a more affordable option.

ALL IN A DAY’S WORK:
Engaging High School Teachers

(cont. on pg 2)

O U R  M I S S I O N :

We change lives 
by training and  
employing persons 
with disabilities.

Auburn South Plant Manager, Mike Keil (right), provides hands-on training to high school instructors

It should come as no surprise that 
Boeing’s increase in commercial 
aircraft production and hiring is 
creating a shortage of skilled aero-
space workers.  That is why Skills 
Inc. is investing in workforce devel-
opment to ensure we are part of 
a regional solution to the increas-
ing demand for trained workers.  
In this newsletter, you will read 
about how Skills Inc. is addressing 
workforce development firsthand.  
Training and creating pathways to 
employment are at the heart of 
our mission and key to our suc-
cessful social enterprise model.  
Our expanding relationship with 
the State Office of Superintendent 
of Public Instruction will support 
high school teachers’ efforts in 
exposing  youth to aerospace and 
manufacturing trades.  

In addition, we continue to invest 
in the Skills Inc. Aerospace Intern-
ship Program (AIP), which provides 
opportunities for at-risk students 
with disabilities.  The students in-
volved in the internship program 
had the privilege of joining leaders 
of the Boeing Fabrication Division 
on a tour of the Boeing 737 Pro-
gram at Renton.  This was a fan-
tastic way to celebrate National 
Disability Mentoring Day. 

The New Year serves as an op-
portunity to look both back and 
forward at the same time.  I am 
proud of the work we have ac-
complished and the lives we’ve 
touched this past year.  We look 
forward to continued growth and 
success in 2013.
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CREATING JOBS THAT CHANGE LIVES



Building for the Future

Operations in ActionOperations in Action

As part of an effort to increase Skills Inc.’s 
overall manufacturing capacity and strategi-
cally position the organization for new op-
portunities, we opened a third facility last 
February.  It is located just two miles from 
our corporate headquarters in Auburn, 
Washington.  The new facility, called Auburn 
South, is now home to our manufacturing 
processes which include CNC machining, 
sheet metal fabrication, assembly, and tita-
nium hot forming.  

The facility was newly renovated and boasts 
nearly 55,000 sq. feet including 4,000 sq. feet 
of office space. The well-planned, well-lit 
floor space has allowed for improved work-
flow and increased turn times.  Several capi-
tal equipment purchases were also made to 
help facilitate future customer needs.  Also 
located at the facility are our manufacturing 
engineering, planning, contracts administra-
tion and programming groups.  They have a 
critical role in helping us support and man-
age more complex work statements as well 
as helping us continue to provide excellent 
customer service. 

Relocating our manufacturing and machining 
processes was out of necessity in order to 
support the future expansion of our finish-
ing operations.  Building a strong foundation 
to support future growth had been in the 
works well before we opened the doors to 
Auburn South. Now that our manufacturing 
operations are running smoothly, we are fo-
cused on additional process improvements 

cont. from pg 1

HIGH SCHOOL TEACHER

Director of Operations, Charlie Frampton, addresses 
high school instructors during day one of training

All manufacturing processes are now located at our new Auburn South Facility
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It’s estimated that over 500 students, in 
grades 9 through 12, will benefit from 
the Core+ Curriculum. The hope is that 
students who have completed a full year of 
training will be work ready and employable 
right out of high school.  At the very least, 
students going through the program will 
have a much better understanding of the 
skills and aptitude required to be successful 
in the workplace and aerospace industry,  
which is good news for all of us.

- Cheryl Roe,  Director of Programs & Development

that will expand capacity at the Auburn 
North location.  

All of these changes and improvements are 
possible through an ongoing companywide 
commitment to continuous improvement.   
A key part of our strategy has been through 
adopting strong workforce development 
practices.  This includes more extensive and 
robust training that begins at the onset of 
employment at Skills Inc.  Training stations 
and proficiency testing have been incor-
porated across multiple departments.  An 
ongoing strategy of educating all employ-

ees on the principles of lean manufacturing 
has been highly successful.  Together, these 
practices allow us to further develop the 
skills, knowledge and abilities of our current 
employees, and onboard new employees 
into entry level positions with confidence 
and ease. 

Skills Inc. is all about creating jobs that have 
a social and economic impact on people’s 
lives.  Each opportunity for growth is an op-
portunity to advance our social mission and 
create a stronger bottom line. 

- Cheryl Roe, Director of Programs & Development
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Community Partnerships

Disability Mentor Day
To observe Disability Mentor 
Day (DMD) on October 17th, 
the Boeing Company invited 
26 of our Aerospace Intern-
ship Program (AIP) students 
and staff to the 737 Airplane 
Program plant in Renton, Wash.  
DMD is a national event which 
connects thousands of stu-
dents and job seekers with dis-
abilities to employers, through 
job shadowing, mentoring, and 
various career exploration ac-
tivities.  The event takes place 
annually on the third Wednes-
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WorkStrides Training

At Skills Inc. It’s About Abilities

The Skills Inc. Vocational Department 
has begun to implement WorkStrides, 
a fee-for-service training that assists at-
tendees with skills such as self-esteem, 
goal setting, planning for the future, self-
reflection and general career readiness. 
WorkStrides helps participants develop 
their attitude and aptitude. The training 
is done in a group setting of 4-15 at-
tendees with two instructors. We have 
them participate in activities that involve 
reflection, writing, drawing, hands-on ac-
tivities and group discussion, which uti-
lize both of their brain hemispheres to 
appeal to all types of learners.

The curriculum was pioneered by a 
Harvard Business School professor 
and tailored for service provider use 
by Dona Fuerst of the Division of Vo-
cational Rehabilitation (DVR). She real-
ized that there was a significant need for 
this type of training for DVR customers.  
The training is 24 hours total, four hours 
per day, and three days per week over 
a two-week period. We have started 
doing these classes in conjunction with 
Community-Based Assessments (CBAs) 
for both Ballard and Auburn clients. The 
combination of WorkStrides with the 
skills gained during the CBA gives our 
vocational clients a leg-up in the work-
ing world and improves the likelihood of 
participants getting jobs.

- Genny Seidensticker,  Employment Specialist

AIP students learn about the 737 assembly line at Boeing

day of October, coinciding with National Dis-
ability Employment Awareness Month.  

This is the third year in a row that Boeing has 
graciously hosted our AIP interns for DMD.  
The AIP is a vocational job-training program 
for high school students with varying dis-
abilities.  It offers them an alternative way to 
learn and provides real life work experience 
while they earn credits towards graduation.  
The Boeing field trip is always a highlight for 
our interns and gives them a new sense of 
pride, knowing that their contributions at 
Skills Inc. result in the successful assembly 
of airplanes.  AIP student Shawn Allen-Crum 
stated, “It was really cool to think that some 
of the parts I’ve touched could be on one of 
those planes.”  This year’s tour was especially 
exciting because the Renton facility is not 
open to the general public.  Students were 
given a bird’s-eye view of the 737 assembly 
line as well as an opportunity to see, up-close, 

the tools that Boeing mechanics use.  After 
the catwalk tour, students were given lunch 
while engaging in a Q&A with eight Boeing 
executives.

We are fortunate to be connected to com-
panies like Boeing that are committed to 
educating youth.  The students were given 
a firsthand glance into a future where aero-
space could play a major part in their career 
choices.  Boeing Fabrication’s Director of 
Integrated AeroStructures, Jack Meehan, left 
the students with these parting words, “You 
are lucky to be involved in such a great pro-
gram.  Remember to take full advantage of 
this experience.” 

- Andrea Corey, Marketing & Design Coordinator

Keep a look 
out for our new 
truck campaign 
which we hope 
will bring more 
awareness 
to disability 
employment. 

If you are interested in finding out how you and/
or your company can participate in this year’s 
Disability Mentor Day please contact Cheryl 
Roe at Cheryl@skillsinc.com or 206.782.6000.

Skills Inc. was awarded an $18,000.00 
grant from the Lucky Seven Foundation 
this past July to help fund the Aero-
space Internship Program, supporting 
students with disabilities to develop 
and discover their talents, skills and 
abilities through vocational training 
and practical work experience.

THANK YOU LUCKY
SEVEN FOUNDATION!
THANK YOU LUCKY
SEVEN FOUNDATION!



“Bowling with Bounds”  Tournament Changed to May 11th, 2013
SAVE THE DATE

All proceeds from the tournament will directly benefit the Skills Inc. Customized Employment Program (CEP) and 
Vocational Services—both of which provide employment services for persons with disabilities.  The CEP offers 
training and customized employment for individuals who are entering the workplace for the first time, re-entering 
the workforce, or who may have more significant barriers to employment.  Vocational Services provides clients with 
a wide range of personalized employment services, including assessment, community job placement, job retention, 
and internships.  

Registration will be available on our website, www.skillsinc.com, starting in March.  For sponsor or donor information, 
please contact Andrea Corey at 206.782.6000 or andrea@skillsinc.com.  We look forward to seeing you in May!

My future goals are to attend Renton Technical 
College and take machining classes.  I am learning 
as much as I can so that one day I might be able 
to work at Boeing.

I am thankful for my experience in the AIP.   It 
improved my communication skills and taught 
me the value of graduating from high school.  I 
am looking forward to working in the aerospace 
manufacturing industry for a very long time.”

- Keith Bernasconi, 2011-2012 AIP Intern
& Skills Inc. Employee 

www.sk i l l s inc .com
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Grant Harter Award Recipient for 2012

Skills Inc. Events
 
AIP Golf Tournament
Fundraiser

Our 2012 Annual Golf Tournament at Dru-
id’s Glen on September 21st was a great 
success with 140 golfers and an additional 
40 people who joined us for the awards  
luncheon.  We are truly grateful for the  
participation, donations and sponsorship 
of this event that benefit our Aerospace 
Internship Program (AIP).  The AIP is an 
educational and vocational training program 
for students with disabilities and barriers 
to learning. The contributions from the golf 
tournament help us make a positive impact 
in students’ lives. 

We look forward to seeing everybody back 
on the greens in Fall 2013!

THANK YOU
SPONSORS & DONORS

Masters Sponsor
AMT

Eagle Sponsors
Boston Private Bank & Trust Company

EF Bailey Company
PSC

Rudd Company, Inc.
Voldal Wartelle & Co., P.S.

Birdie Sponsors
Aerospace Joint Apprenticeship 

Committee
Pacific Metallurgical Inc.

Triumph Structures
Univar

Par Sponsors
HRP Properties

Orion Aerospace
Schauffler, Allen

Sprague Pest Solutions
Superior Steel Fabrication

Wells Fargo
Wells Fargo Insurance

Donors
3M  •  Anonymous  •  Artistic Solutions

Baker, Rick  •  Cascade Columbia

Denning, Curt  •  Druids Glen Golf Club

Fredericks, Mark  •  Hough, Mark

Jennison, Rachel  •  Lissandrello, Michael

RS Hughes  •  Valley GMC

Stremick, Dennis  •  Wesco Aircraft

Wheelabrator Group  •  Willkens, Matt

Varzandeh, Hossein

The Grant Harter Recognition Award, which was named in honor of a former board member, is given each year 
to an AIP student for his/her effort, growth, respect, and commitment to career development over the school year.  
This year’s recipient is Keith Bernasconi.

“At the beginning of the school year, I dreamed 
about playing baseball in college and then profes-
sionally.  At the time, I only went to school be-
cause I had to.  I did not talk or ask questions 
in class or at Skills.  But, as the school year went 
on, I realized that I really liked being in the AIP at 
Skills.  I became more engaged with my mentors 
and found that I was growing in my abilities.  I am 
a hands-on learner, and found that I could pick 
up new skills quickly on the factory floor.  I was 
proud of the quality of my work in the AIP and 
slowly became encouraged to do better in all of 
my schoolwork.

As a result of my interactions with AIP mentors, I 
developed clear life goals.  They helped me see the 
importance of always doing my best and, during 
the last week of school, they assisted me in com-
pleting several assignments so that I could gradu-
ate on time.  By the end of the school year, I was 
proud of my classroom assignments and was will-
ing to work hard to get good grades.  Because of 
my hard work, I currently have a job at Skills Inc. 
in the manufacturing area. My AIP mentors were 
at the center of my success, and I thank them all 
very much for their hard work and patience. 

Keith Bernasconi (right) receives the Grant Harter
Award from Grant Harter Jr.
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