
 
     

Pathways>>> O U R  M I S S I O N :

We change lives 
by training and  
employing persons 
with disabilities.

WHAT’S INSIDE:

CEO’s 
CORNER
A Note from Charlie Harris

Before Ryan entered Skills’ 
Aerospace Internship Program 
last fall he was a D student, 
barely getting by.  Living with 
ADD, he found focusing in 
school extremely difficult.  Ryan 
was so easily distracted that 
his parents were concerned 
he wouldn’t graduate or find a 
focus in life.  

Despite his challenges with 

ALL IN A DAY’S WORK:
Finding Focus, Focusing on Success
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focus, Ryan has no shortage of determination.  When he heard 
about Skills’ program he was the first to apply.  Being surrounded 
by adults in a hands-on learning environment really works for Ryan.  
“When a teacher says something in class I don’t get it,” he said.  “I 
have to be able to feel it, touch it, relate it to something.  Learning 
here at Skills, everything makes a lot more sense to me.”  

After trying out a couple other departments, Ryan settled on Pen-
etrant Inspecting as his learning laboratory.  The variety helps him 
stay connected to his work and learning.  “It’s different every day,” 
he says.  “I can talk with people, and get messy!”  

AIP Coordinator Wayne Branson has a hunch that the dark, 
enclosed space where airplane parts are inspected also helps Ryan 
focus.  Part of Wayne’s job is to match students with situations that 
will support their learning.  He delights in fitting a student who 
needs to improve his writing into a role that requires paperwork, 
for instance.

Wayne worked consistently with Ryan over the year.  “When he 
started he had a three-minute attention span and worked very fast, 
trying to prove himself - it was actually dangerous,” said Wayne.   
“After many conversations and lots of mentoring, Ryan now knows 
he doesn’t need to be Superman to be noticed or cared about.  
He’s honed his ability to focus - that’s the big change for Ryan.  He’s 

July 4th was a proud day for 
Skills - one of our employees, 
Teshome Abebe, from 
Ethiopia, was granted his United 
States citizenship.  As I watched 
the fireworks, I thought about 
Teshome and how he represents 
all of what is good about Skills.  
   Because we have such a wide 
range of jobs at Skills, we are 
able to tailor the job to the per-
son, and try them out in different 
roles until we find the right fit.  
This means we can work with 
many persons with disabilities 
who are not served by others.  
   We met Teshome in February
2006, when his vocational coun-
selor placed him at Skills for his 
Trial Work Experience.  Im-
pressed with his loyalty, depend-
ability, and willingness to learn, 
we hired him to work part-time 
in Outreach in April 2006.    
   Teshome had a goal of working 
full time so he could support 
himself independently.  When a 
position opened in the Ballard
production department as a 
Planner, the vocational team rec-
ommended him for it, and he’s 
been there ever since.  At one 
point we supported Teshome and 
his hearing-impaired supervisor 
by bringing in a sign language 
interpreter and a translator from 
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Amharic to English; 
the four of them 
quickly worked things 
out!  We are proud of
Teshome’s accom-
plishments and are 
honored to be playing 
a role in his story. 

the same person with the same disability, but he now has the 
capacity to change things so he can focus.”  

Ryan graduated from Enumclaw High School this year, and 
was offered a job at Skills.  He hopes to work here for four 
or five years, while going to college.  He wants to study 
criminal justice and psychology, and hopes to go into law 
enforcement.  

Congratulations, Ryan!      – Julia Field



One of our primary goals at Skills 
is to find ways to utilize a person’s talents.   The 
multi-talented Leroy Brown (Auburn Finish Super-
visor) is expanding his role at Skills:  he’ll combine 
his technical expertise with his team spirit and 
mentoring skills to provide greater support for our 
employees in Chemical Processing at both facilities.  
     Leroy is one of the most likeable guys you will 
ever meet.   He’s been in the finish industry for 34 
years...the last seven with Skills.  His new role is 
primarily aimed at coaching and mentoring.  Leroy 
recently told me:  “I want people to feel comfortable 
talking to me and asking me questions.  I don’t want 
anyone to feel pressured.”  
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How did we do in our 8th year of the 
Aerospace Internship Program (AIP)? 
Here’s the AIP’s Report Card for the 
2007-08 school year:
 
Works and Plays Well with Others:  A
Mentor satisfaction is way up, thanks to Wayne 
Branson’s careful attention to both student and 
mentor needs.  We had more mentors than ever 
(60 total), and several new departments involved 
throughout Skills’ Auburn facility (18 total).

Interns Graduating:  A 
Eight participating interns were seniors, and ALL 
of them graduated this June!

School District Satisfaction:  A 
Staff at Enumclaw and Federal Way School Dis-
tricts were very impressed with student progress 
this year, and are committed to sending more 
students next year.  Two other school districts 
are also interested in the program!  

Grading Process for Students:  A 
Interns receive academic credit for participating 
in the AIP.   This year we introduced a new pro-
cess for determining grades:  After meeting pro-
gram requirements for attendance, safety, and 
courtesy, students get an A if they accomplish 
what they set out to achieve at the beginning of 
the semester.   This proved to be very empower-
ing and motivating for the students.

Intern Progress on Stability Scale:  A
Separately from grading, we rank students on 
our Stability Scale at the beginning and end of 
each semester.  Rankings from ‘At Risk’ to ‘Thriv-
ing’ indicate a student’s readiness and ability to 
learn and succeed in school and the workplace - 
including whether their basic needs are met and 
finding a focus in life.  We provide one-on-one 
case management and help link students to the 
services they need.  As you can see in the chart 
below, every student this year went up at least 
one level on the Stability Scale.  Seven went up 
three levels, and one went from a 1 to a 5!  

Go Team Go!

Operations in Action

     Our next Chemical Processing audit is scheduled for August, explains Leroy.  In 
preparation, he and Chris Arfman have designed additional classroom and on-the-job 
training for our rackers and certified operators.   We’re lucky Leroy is willing to work 
a flexible shift.  Now that we have employees at both facilities on all three shifts, Leroy 
must make visits at odd hours to ensure that all employees have access to him.  Leroy is 
also increasing the number of “practical exams” that are performed by operators.  This 
way, Leroy explained, “everyone will be totally comfortable if an outside auditor chooses 
to observe one’s work methods.”  
     If you haven’t met Leroy...he’s the one wearing Seahawk and Mariner clothing.  He’s a 
sports fanatic and can be found at every Seahawk game during the Fall.  Thank you, Leroy, 
for taking on this expanded role, and supporting everyone on the Skills team. 
                                                                      –Todd Dunnington, Chief Operating Officer 
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Leroy Brown

Skills Gets the Gold
 

Each year, the King County Industrial Waste Program (KCIW) 
recognizes significant industrial users of the sewer system that 
have maintained an excellent record of compliance with rules 
and regulations for the previous calendar year.  Winners receive 
their awards in April during King County Earth Month.  
      This April, Skills received Gold Awards for perfect compli-
ance in 2007 at both the Auburn and Ballard facilities!  Skills’ 
commitment to compliance is company-wide, and it shows –
but I’d like to personally recognize Dave White and Tony 
Stermitz for their excellent record-keeping and compliance 
with the rules in our effluent discharge permits. 
                           –Chris Arfman, Environmental Health and Safety

   AEROSPACE INTERNSHIP PROGRAM

AIP: Report Card 
on our 8th Year
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>>> Community Partnerships

Skills Online

Please join Dennis Bounds and 
others from KING 5 for the 
2nd Annual “Bowling with 
Bounds” Tournament and 
Silent Auction, to benefit Skills 
Outreach Program in Ballard.  The 
Outreach Program is a gateway 
for persons with disabilities who 
have never worked, are returning 
to work after a life-altering illness 
or injury, or can only work part 
time.  Many have gained skills and 
confidence in the Outreach Pro-
gram, and then moved on to other 
jobs in Skills or in the community. 
     “Bowling with Bounds” 
celebrates Outreach employees.  
Please mark your calendar and 
join us at Kenmore Lanes on 
Saturday, October 25th, 11am-
3pm.  Registration will begin in 
September.  We also welcome 
donations for our silent auction -
email silentauction@skillsinc.com. 
–Cheryl Roe, Director of 
Programs and Development

2nd Bowling 
Tournament 
Coming Up!

As you can see, Skills, Inc. trans-
forms lives every day - including 
the lives of our employees, the 
students coming for our intern-
ship programs, clients for our 
Vocational Services Division, and 
our community partners.  
     One of my daily joys is hearing 
from persons with disabilities who 
feel empowered and satisfied by 
the contribution they are making 
through their work.  We welcome 
your contributions to their success.  
You can mail your tax-deductible 
check in the enclosed envelope.   
Thank you!  
                 –Charlie Harris, CEO

Another Feather 
in Skills’ Unique Cap
Skills is a pretty unique place.   
A manufacturing facility with a human 
services mission, Skills trains and employs 
persons with disabilities, primarily in aero-
space manufacturing and finishing.  Our 
employees are good at their jobs – Skills 
holds many accreditations, including AS9100, 
which is recognized in the aerospace indus-
try as the gold standard for manufacturing.  
     In June, Skills seccured accreditation by 
CARF, the Commission on Accredita-
tion of Rehabilitation Facilities.  This 
means that Skills is a Community Reha-
bilitation Provider (CRP) with the State’s 
Division of Vocational Rehabilitation 
(DVR), and can contract to provide a wide 
range of vocational services to persons 
with disabilities who are seeking employ-
ment.  “CARF is recognized internationally 
as THE standard for rehabilitation services,” 
says Lee Ruddy, statewide contracts man-
ager with DVR.  
     Skills’ journey toward CARF accredita-
tion began two years ago, when a DVR 
counselor approached Ruddy to ask if Skills 
was on the CRP list.  “When I told her no, 
she said, ‘Well, they should be; here’s the 
contact.”’  Ruddy followed up with Brandi 
Gray, Skills’ Outreach Supervisor, and Skills 
was awarded a DVR contract.  To renew 
our contract with DVR, Skills was required 
to become CARF accredited.
     Skills embraced the opportunity.  DVR 
provides free training and consultation to 
organizations entering into the extensive 
CARF process, which Skills attended in 
force – Gray showed up with three other 
staff members, including Charlie Harris, 
Skills’ CEO.  Ruddy was impressed.  “Usually 
we get one or two from an organization.  I 
thought, Wow, Skills is taking this seriously.” 
     After much preparation and a two-
day comprehensive ‘survey’ in May of all 
of Skills’ practices and facilities, Skills was 

awarded a three-year CARF accreditation, 
the highest level awarded.  This opens many 
doors for both Skills and DVR.
     “Our singular mission is to provide 
services to assist people with barriers to 
employment, to go to work and do their 
jobs,” says Ruddy.  “Skills is now a full partner 
with us in this.  To get a three-year CARF 
accreditation the first time really shows that 
Skills is in outstanding compliance” with the 
rigorous standards set by CARF.
     “What’s great about Skills is the diver-
sity of different employment opportunities 
it offers,” says Ruddy.  “This provides our 
counselors with an outstanding opportu-
nity – Skills is appropriate for anyone, from 
entry level to those with extensive work 
experience, and it serves people with a wide 
range of disabilities.”  DVR can contract with 
Skills for a wide range of vocational services, 
including vocational assessments, job place-
ment, and job retention services.   
    “This is a great accomplishment for Skills,” 
says Cheryl Roe, Director of Programs and 
Development.  “And like our other accredita-
tions, we need to continuously improve our 
systems and processes.  It’s an ongoing quality 
check on our mission and business practices.”    
     Ruddy ventured that “Skills might be the 
best-kept secret in Seattle.”  With this certi-
fication and lots of work in the community 
on behalf of persons with disabilities through 
DVR, we really hope to change that! 
       –Julia Field, grantwriter and newsletter editor

New Website 
In the Works 
In mid-July, Skills, Inc.’s new website will go 
live - check it out at www.skillsinc.com.  
The new and improved site will highlight 
all of the many different things we do at 
Skills, with a modern look and feel.  It will 
even feature a blog, to reflect many voices 
and views.   Visit us online in mid-July and 
let us know what you think!   
                 –Cheryl Roe and Alison Jones

   CONTRIBUTE TO SKILLS’ SUCCESS

Donations 
   Welcome!
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Seattle Facility 
800 NW 46th Street 
Seattle, WA 98107

Auburn Facility 
715 30th Street NE 
Auburn, WA 98002

206-782-6000
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ELECTRONICS,

COMMERCIAL,

MANUFACTURING

AND FINISHING

www.sk i l l s inc .com

3rd Annual Golf  Tournament 
is a Great Success!

Event Highlights

In spite of the rain, almost 130 golfers teamed up on June 
6th, 2008 for Skills’ 3rd Annual Golf Tournament.  Some were 
there to honor the memory of Skills board member and sup-
porter Grant Harter; others were there because of their 
love of golf, for a day off, or to support the mission of Skills.  
All participants, donors, and corporate partners were part 
of our effort to raise money for Skills’ Aerospace Intern-
ship Program (AIP).  
     This year we raised over $24,000 with the help of a 
$10,000 Challenge Grant from the Lucky Seven Founda-
tion.  Thanks to all our sponsors and donors who helped us 
reach this goal!
     The luncheon afterwards featured trophy presentations, 
raffle prizes, and speakers including CEO Charlie Harris, 
Grant Harter, Jr., and AIP intern Jonathan Bravo (who did 
great speaking in public for the first time).  Trophies went to 
the team from JWD Machine -1st place,  and AMT - 2nd 
place.  Congratulations!
     With your support, we look forward to another success-
ful year with the Aerospace Internship Program, and to the 
4th Annual Golf Tournament on June 5, 2009!  
               –Cheryl Roe, Director of Programs and Development

AMT
AAA Air Support
Aero Controls
Bron Tape
Caledoninan Insurance
Click Imports
Diamond Machine
Dwight & Dorothy Gowdey
Bill Heeter 
Henderson Enterprises, Inc
Imaginetics
Johnson Benefit group 
Lava Design
Lucky Seven Foundation
Orion 
P&J Machining
RS Hughes 
Jeff Riddell
Rudd Company
Seattle Iron & Metal
Sterling Savings Bank
Herb & Isabel Stusser
TNT Enterprises
University Swaging
US Bank
Byron Vadset
Ricki Vadset 
West Coast Saws
Wheelabrator
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